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f'Pf'TipM 3RP!fmfpgpif%R4 Rtpp^i^f^'^Rpp-qp'Pppi;^ ^pfRifpR^r^PTwr, ^ptafRRm^-jteptm'SP^pR 

■3Tt3Tfppf^R?tRPPt17'^m>PTPP( \) %aT^nTt^%^^tRmPR?JRPm'mRTTfqf^«ptfPR^’5mpi 
T.p^-^-onw 

PRW ■fp^ Rm % ^ ■pp aPTRR ; 

■Rp^ ■fm ^ % arom R‘’mPiVTi ^mr t, "iTp w m ■frp RPT afrr m-HTTP RPIRTP 
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■Ri^TTRTRT, 'wTIRTTIRtR), THiT-^RlRi, '^^TfoTRT, RTfRRT 3TRRTTTTRTf^TT'ffR'RT STTRTfTRRi'RR4 ffT'TTTf % 3T^ T?Tt'p; RTTTRRTT t 
3TT^ 3TT% RiTRfRT#T RR^ ■^f RiT^ RTRT R R^ I 

■'TTT^ ■RF Rt ■RTT Ril4 'RiT RT 'CTR '^' Rtff ^‘11 'RT "3^ RiTRT RRi 'RiT ^RT 'rRt TWiTR TlTfRRiTft SITI ^tTTT 'RiT^ 'RiT Pi^iTi 

■fRRT ■3TTTJ I 






['mm—'^5n^4] 
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(i) 3irM'+)i<l'^)4'qi-0 % hR '^ii'^«iK’^* oi'ii41 hi w,'J|\(1 '4)t[|;(i'i 

H'jf'tll m 'tqi41 % <t)'(.ni % ^ ^ ^ ^‘111 

(n ) PtiJl sTI'TI mftTH H'JftH % Mn,qK % % tqifnrq "^TT ’^, mNTT 

'HPiqcii % fcm. wqii, *t)<^ % qii*! ^ "m dcri^'i mi m,'ii I 

(ill) '*n3?t7 sTpmift^ 

^NF) amt '+)M'i1 %, qiH'il arftPiqH, 1956 (1956 ^1)'^ cinHH'-i ami ^w-jH % ariiH *6<.41 ar^ftRT 

t, 3Tmr'!(iruir^<^i5l4l'ni)'%f^%dt^<'6lO’rTftRr%<RiT^^«t)<'J|, wN’^’Sm’T’^' '1FT^#IT I 

4<'^ aifq'tii-d q)4'qi'0 arRlRrm, 1912 (1912 ^ 2 ) ncHHq m'^tI Rfi<Jl amrm'J^'^ ST^it^ 

([t^f ^P'Did -liMri %, "ait ■(.Rn^'h/.^i aifttPimr, 1860 (1860 m 21) ciwqq m'jtF Rti^ |s|Rl% ai'TlH 

f'+'ffl 'Mif^^Milnqii-O TlftrfiT %"snmi’^' 'IFT ^ ^qini % I 

(iv) '®It 1^arftichiO ■^Tt qi^-^i-O H'SjO Rti+fl Trwf’iT 6t|Rw arr^ 

SKI Rfitfl <6iH % '^41qiK’=1^ qA'ii I 

(1) 'it arf^qii'il'm rntmit 718 i1*t uiftmrft at^nRl Rm, fspn ^ arjift^Pl itsT cVii aiti 'i "pt qlnid 

^'4<ni % ■^' RiRhwi ’smi'jm % -Mi; ai^qftm 7^ i 

(2) aifvqii'O =h4qi0, ^ Ri'ir % ai^nDfllT Tmt % H^iji. 'Jift'1^ ^<^41 aiRl^Ttmt nqi '97 

<cffl ^ Tit qc ([41 ®nj9f7®TftT 91 arRi^i 7979719) '97 9)t aiqRi % Rm. qil^ ^ti4 ij.q 'T% <?l4 99 pqiSK 7-1'II ait7 Tiam 

'!1Tf99)T7t'5171 "371'97 315787191799)'99^91^'9)t'9117T9)4t ^ I 

'97^'9f^7Rm'9lf9997t71^'^'%3lf999d919)4^'^'9f7ft9f7r9f'4 31^;9f7*t99T aif991'^’47^iJTti371^'fwm 
^W7 «tt7it9?"C!:7ltai^{9ft*lf9'qi3lf99)^9lt ar-l^!^ 9971917111 3lt7Rl^?I^ 719911 t%'^31^9f7«lttl'91 3lf991^9it 
74l9ii4 ■^?T7i Pi9Rtfl 1 

23. ■7^0?R'^'!9T1T7W9T 

■9f9 9it^ 3Tf9997t 91994917t ai'm 919#’911M 9'# 91 ■R'IRt 3l1>1997t'919Iim 179^99199 99'4'1R ^ t Tit 91? 3^ 

9ltTTTIJ^ % ft917m 'll ^g1 59 '[ W9 '^9m7 9lff 7^7191911 

24. 341117 3^7 c;^'ll 7419)17 Ch74 milfl 

(i) 9)1^aiftchid '91 q)4’ql(l 9TTt 799(+41 urn'll'^'913l9t97*1 3lf9997t'91'99f917t^'9lt^'39?K79t9979it9I aft7 
9 ^ 3799 mR^K ^ [4)41 9979 91 3799! afn '4' 9)|4 99 7? [9)41 37^ o9Rki 99 99FK 7^^t997 9)7^ 9)t 31 ^hRi 111 

(11) 9)1^ aif99)l4 91 q)49l4 

( 1 ) 9^9 '9^ it'll 91'9ftt ct'll ^9171 ^'Rt') "9^ 39)7119.' 11 ;'91 

(2) 5(^7 '91 ^7% % Hmi-RlTlI '91 777^99) '^, ^^79 'it '719771 '^, 97919'91 3197981 '919 9))^ 9^9 Kl'l'll I 

7q7?n<*)7U| 

Wt9Rf99%f71l(‘‘9^’’99 9Ft3i«tt, ■^■*;^'9ftl9^3lf9f999, 1961 (1961 7^1 28)'4 i 1 

25. 731^, 31Tf^7r<i*714t 

99^ 'It 3Tf999ft 919)4-91^ t917lt 71791 % 79I9)f, '?t97f, '9ftl'lf719f 911997) f4)79 '9753Tf 4‘ 7T<,i9l4t inff '9991 I 

977g 9F f9t999 t9l4t ■9 t9l4t 3-1^7997) 919)4917t 9?) 319% 9^ ^ 3199) f¥9^* m 99lf99119^ 917^ ^ 7f91^ 9199 

'I5I Hill 1919711 I 

79^tTP70T 

'f9)'7ft77791'4l72199, '?t97t 91 yRi'jRiql "91 [4)41 [9)79 9)t qHq^'9)t 'JKh{1-31<-41 9)9'91 Rh^)*! 9KH RiRikh '4) mkI'JI'I '4) 
Rm 77^99mft HiHi 13997111 
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[Pari III— She. 4] 


26. chvif dyi mI ufflmHj 

(1) STftroift^ <^4^11) “iRw'iff ^ ;— 

(i) ’H[^=hK’^'^^%f^Fi^3Ttft^37fR*mTt'qT''F4^’qTftRft^ -Bqf^frqf %Tprf, 

^TPlt ^ "4^ ■^, T4fr Pi'lf4q ^ ^rra ■fqj ^ ^ (MjqfK Tft, ^ tjt 3TT^ 

^ 7^ ^ "RT 3T^«n ^ ■Jn 3T^ ■qftqTTJPT ^ 1%4t 3TTfife 

'RPSRn ’4" 'i4T sicl'ii I 

(ii) fa4] fti41 %RTR7^~4fe#RttRTfaf?^R?t'^?fl7^%RTR^'4'^ <ihlH 7T %f^ RR% ftd l 

RT ftRft 4t W ^ 731^-''S#!5T R|[f I 

(iii) ysql.^ %■RRRRjnr^TTf I 

(iv) '^%ft^TR3Rr^f4^-^f7m'4R5lfR^^7nW4RRRaif, ■R7RnfI’^'T5?RTfe^3PR3ITRr*jftFifR51' 

^>401 4 44 FTRHRT^ <41^ onl^n'icf cli-^RRiT «Hqei<,77^*11; 3 ^ 

(v) ■RW WlPtjehKl R5t'^ai;jHla %1Vn3TR4If^tf7F1R^ft^3FR^5Rf'mRft 7^5t'^Tt^tR^ 

^*11RT ^TR ^ 14^8 "4 Rt)41 ^f4n ^ Iny, TIFR^ f4'll I 

arftPfrfi'RT iti4'^KTfe#fe7l7;R'RTl^fRR'41V=IT'!KlFJTR5tR^it^T!IT^7Tf^R^5r^3Tf«TPTtRi4^ 
i^ RT ^ TPf^ t, RT f^RTl RIwfRRT ■'KnRT^ % W ■arRTOjnm 75fR^ ■RRim t RT 3TR% f4^ 

RiT'^TPT srftTR ^ TTRiTTT I 

arftTf^ RT ^RTT ■RtRT^ ^ TTTRT RR! RW t %R*RT RF RT^ RT 

37J1T rRtT^ RF WR lit, <W4 3FR R7^ SIR %R RTj; TIJR % ■feR ^3TRR7I ^ RRiTn 11 

(2) 4t arfiroftRT g^4"7i4 3TR%f4aftRn4yR^ww'475qRfarTR^%RF f^qircm.M-i'qTaiRRR i ftumR i n r^ 

T# I ^ aifR^^RT «ti4't<i4 # apiyw uiPwrI r^I 30 Trpr31 arrfr w^igl a^r ftq<ui FTFrarr 

■^7% afk fqqRii arrft fwftr rr TURf i 3#Rfn^ rt '+4^k 1 Tiit fh f^RR % fff ^ 

fRR<»I f RT ■# fRRfftTT ■pTRTR RFf ■? RRTT RT ■# RFR-RIrT % 3TR7 3TRRT R?R R 3TRR8f TFFT f RT RRIR % iTTR 
f^RlfTRIRR '4' ti*-qpRR '^RTRITTR '4^ STT^FR RiRTT '^, 3^ «(<al«i Pt>Rl '311 ■RRRTTI 

4R>V(1 <*)<«( 1 :—F^'PtRR^RRNH^ Pntil afrfR^Ri'3TRRF i+)4'^i0 Ttjoil STHT ’^RcTTR''JClRTF 

^ ■g7%T ^Rmaif RR Wt"5'<67, RKFRIF%'^%R^ RfRRif I 

RlttOohlUl 2 : —fRRft atfRRiRt 3TRRT eb4RKl R^ m4ri RRR % rIrt 3Tr 4 RftRRTRI Rr4 R 3TRr4 RR^TT RTTRIT 
3TR7 RR% 1r# RR 3TRftFT4 RT^Ta^ 7RH WTI ■gTI RTfk t % RF RrT Rit 37RfR % RtTR ^-gRF Riff 

#TTI 


27. 3I'=«i 3^17" «<5*I5^ r^mPH 

(1) RT^fR?- 
(roRui) y^n RiVlI : — 

(RT) ^R^FKT'fRTTRF'^RTRrRT 7rR%RRTfR7RRIRft'RT7JR%^3Tf%'RRRT^R%FRT3TR^RrR^RT3R%RRRn: 
% [4^41 RF7R 4i RTR R^ RT RRRT % RR R Rlfel 3TRRT TERfR; 

(TR) TR% ^TR fRURR 4 RTF RT TTR^RF RR 4 RR^T ■’RtIrTR RTTfrl RT RR^i ?RT RlfSlR RT RtItR ^RT fs^^RT, aftr 
RRRt, f^TR% aTTk 4 rt 4 RRT RR 411 ; 


(R) RR%^TR IrRRF 4 RTRT aftTRR^RF RR4* RR^T^TRTfRTR RTT^'RTRR^T'SJTr Rf^TF RT RTIrT 3T*RRRTRPRfR ; 7TRT 
(R) RR% FTO R7RR RT RTRTRei RR 4RTsf 347 RRTR; RT^ aRR RlftTR I 

H'TRl RR 3TfRR)r4 %RTr4 4, 41RR FtOrT R^RR 4 ft^RRR RTHJFf, ^RT4" 4 rTRT FT, RFFR 1414^4) 47RTT’I^Ft4 % tfl-l 

RfH % 41n<FR r 4 7inT4 t aiR^^RfRRRR)'RRIF r4rT I RFIrRR^ 3TfRR)l4 R^ aFfRTRf 3^7 ^qniatf RiIrr qi4«l r 4 fwRi 

RT RTF 4 p'l'il RTR 4 4 fRpTRR 7RR fIT I 

( 2 ) RT^RT a44R)T7t rIr r4 RR r4 % 30 3i4rI 4RFTt RRr4 ^ 31 Rt4 r 4f4lf4% aT3RT7 aiTRRt R7T, aTRRTR’Rf% 
RtI T^RT ■fRRTWl' ^RT RTI H'frq^a r4rt I 



[WTIII—■’5r>^4] 'TTTn ^ Tram ; y 

(3) ^Tfmrrd TWH Tjrffepwft ^ ^ am MfwR % feft Rmr ^ m r 

3T^ FRfn, RRT-'feTRT, TTWK RT felt 3RT R R T^T arfSlR ark R 3W kmT RRTTT I 

RT^ 3Tfk*FlO/'t’4RlO SiKI TTSTR jUkl't'I'O Rit ''jk Hl^ Rk RTTTRft I RfR Q,Tll kfR-TRT ; — 

(Ri) tkiTft kk'^rkirTkrTTTRfR)RTRTTRfaTO%TTI®! arkmk% arrfmiTfTRi TTRR; 

C4 ) fV)41 klRkRT RT uRlPwfl 'J^lHlO %RT^RTT k RiT% % "RaiTR ai^eJT f^RIT aiiu I 

(rt) Mr^yi arki'tiiO T5TT TTi^fk k Tkkm TRmr■^-'^ m Tjmr TTaRf rnfmirk RFt ^nr RTt arm RFT k RT 
yRqiT'JH ^RFTk^R%TT[TT-^Tr3TT% f«llf4Tq k'kt, Rfft TITT TRRfk RR TfRR 10,000 T. k artmiRt I 

RTRt'Hm RlfkR# Rlt mjTt rra 3mRRTRtRRRfkHtRk;kWRikm-m ; — 

(T5) kk'5*Tf^klTR<4ktiRTTma4f«mk%TRR34Tfk5nfm''^^ 

(R) farft rnrHH RT ufhf m V-liqiTl %RT«2RT aRRRT-^l 

( 5 ) 4«knHl RRfkpRTR f^, RR ftTTT R»R % '^fTR^ RERT RlklRuft ferft Rt RRR TRRPR aiRRT tRRR 3RRR Rl 'gTR 

kPTTt arfMiiTk arRRT rrIriO k rrrti rt arm TRRfk rh, Rt rr^ rttt ^ rt rtt%i arsiRi 4 r?f 1 afR R imk RttRiiRH trr 

RrRR'^RT3Tf%RTtR^#, RRTT k 1 r^ % ST^RR alk aTT^ R f¥^ aiRfR % RtRTR»f^ fRRTR RR RR4 RTt'RTR 

RR Tmrr 11 RfR ■^rt ^ w rrt rft RR Irrtr r rr ktRt % ^ ki f^R rr trr(r aTf% Rit r? kt, vnfnd rrR 

28. f^5^4Et4«ftRT4^ 

(1) (i) R?t^ arfRRnk arsTRi RRfRRt f^Rft kk k, ftirm Rft rt RRit ailfRn Ri, r rI fRRRT Rkm ark R Rt {rrir 

RRk Rli' TlfkRI RkRT; afR 

(il) ^ akkRilk aiRRT RRI R i d am Rfh RT amt RRlt % aOkiR frR lRRk k R Rl fRRTR RRRT kkRTrt fkRTR 

RR4 TrfRRT RkRT; 

RR 5 kFRftarfRRjTkaiRRi RiRRiORiTRm (i) ritjdr ( 2 ) k afddRad r^ ^RTIrrirrrRri IrrirR kw rrh % 

fcrlk, TWR 3Tfi|cfi|{l aRprkl RRiRT RTlif RRRil R?' RRTRTR ijt aim, • 

(Ri) akkRiktarRRT RRlR l k afrTkRRR%T^R^4R1RRlt^'TRtRfRfR ( RkRT4 R[T) kl arktR RR fRRT!r% ff^rr 

ar^m T^kRT RRRft t; afh: 

(Tj) ^Rm%kTt3;3RRarfRr!:f I 

(2) RfRlkrRtarfmRdarRRTRlkRrdklmft kkRRf^kRTlRrRftRRTTkRrR^i, fRRTFfRRltRTRRRI^RlRRTR 

R^ Rit Tie'll '^TRi' R^ 5 ,<ri ^'111 

29. cTr5f 3TORT^4lR3R^Ry'^1kn3;kiiR^u 3tfkRrrk34sraTRntRi() 

( 1 ) arfRRHk armr R)4 ri- 0 fkk RR=jRRilkBRt ijf?FRT % arjRTR k Rraf % rrrt fmk ks'-kR arkn % fm. 

fRTRmr fkiRTRITRT t 3TRRTRRR-4<; %RTRimr %, R^ arfRRikt SRTRRI f^kfvw, PimiORi^RTkRrkarsiRlkfTTTHlHdlkt, 

Rk RRTRR RR% Ri^ RKkR k RlkCT RRT aiRRT kkt aiRfk % T?nTR, RWR RrfkRnk k fRk?T fkRT kl, iRTlfRR 3TKRT 
iRRTRRTRtR RTRT RfTRRT I 

RRik kFRTT sTRfR krTiRRk' faiRkr krtj.Rk kRiRFfiRmii, Rk [sifHRH 44 k RRikifyfS'y kiRkr rrt krRT ritrrt 1 

(2) fkRkarfRRrrkaRiRTRRNrdRitm-fRfRm (1)krakrkRfkrqrRRTRkt'RRm^RkiRmTik RRf rT ttrtrtrr 

% 3TKR#T ktRT RTt RTRk R^ Rf lNk l k l ' ^ ar^RTT RRTRR fRkR '% TTRR k fa RR1 ksk aTRfa Rk RRRT R^ aiRpR aieMT^Rk 

% k ■RTRI' RITR, R1 arRTTTT fkiRT aitTTill I 

RR kRR RRT Rk aij^Hw kkt Rifik % arfRRTik aiRRi r4rh1 ^ : 

(Ri) kkt aTRfk kl ijkrq RT klRT ■RTRTRnRT k; RRI 


(TR) TTktarrkkk'^RRfkrRTRmt ar^qiTTerRRTfRRktRkamRRTwftkftFkkrRTRkk arRRT retr mRim 
^ arqkt RRnrkft aiRiTR RRRk k kijqi rr Rri k rr aR^RR arrencw rtt mk Rkf rtrt rrt fkmr 

RfiRITRTR?Rr Rk RRRRR fkvRT RRT RT I 


3414 (^ 01 / 2001—2 



10 


TOE GAZETTE OF INDIA EXTRAORDINARY 


[Par t III—Sk- 4| 

(3) (^) 383?^ferfr wfer# it3er w^ 

% firci’^R^’^iPTri^ '3Tepn'^?r^%3Tsr'Km’^Tnr't"^ wwTnfti=hi<l f^til 

loni ■§■ 3T®7^ ■*[ ^^-^i-fl SRI ^ 3TTft ^'icTl'?! '^Sn %, V ^ iTTT 

3TfiTE THT srftl^Td STCRT -^TTFElrtl m WTTI 

(■JSr) ftdH'T 3TKnT 3RT wfET ^5^ ^ ■??[[ 3T8^^^T SFf[ xjn); Tjn^r ^ ■nrfhs ST^Rtf^ ^ JinEft ■ffSTT 

STf^Rl'T'*! "'E 'W^ETE 38 ^ '+<1^ 3f?T ni'j 'IpH pit'll I 

(4) ^ ^ a#TOT^ 3T«T^n ■!t-,4Ml{l ^ ^q-'W^mCs) % •tf Rti^ l ^ TTTT^ TT^TT^gT -^ l -'-IHM^ SRt 

StFRpTnTdETT^^f^ 3TSETT ?p4^ f^ET^3MT t, ^ fETT'^' -^WT f^^TTlITTI I 

(5) ^ 3Tftr^ 34^4^^ •!?[[ sT^qiWn %TT f«nT t arero ^ WT ^ "E^ 

TT 'tiK'^l ■'?)' f?iy 3TST^ c sTI'H 3ik1h % 'RiH'-’i [piRmci 'R til'll 34®!^ ^Fi-ihI ^ 3pp4T'4 f^4l 31111 

t, f¥¥TR 22 '>flErr^'#T, ■'4®TTEfP]f#EE4% f^ 3TfWT^t 34«E4T ^t^^T^llO % 1%^ 3Tg;'Tft«FT tfElT 

trPTT WTTT arcrar ^ HIHMT ■^, 3T=4®4T'^^^ STTV^W 14341 ^ 4 ^^ 54 ^ 

30. TT^rftftT’^f »Tm#% 

'4t srfV^Rt 34«RT ''!+i4-c|k 1 RMlIft ■^' 3T®4'4T TTJI#^ ■^' EfSEI W4 ft 'HTn ^ 348E4T W f^IETT 
■Tf47TS, fW’T5T4/^34®4^34^f^44T T-»4T%r34®4^fqm^f=IWT%'’4S^%T^'R’'5^^^ETtETI 

;l^d TFT34Tf^t WiT^TTryf^EJ 

(1) ^ 34f»4?f4ITt, ^ 3?l4jlP W RetTS 1947 E ftpj ^ 34gj % 34gT4TC “ ” -^TFf t : 

(T^) ^f-?F%WgrrfI#TPr 34fp4Tm%3l(4E’‘'+,'H'!hl4t, ^fi4Tft4Tsi4^41^ 3484 ^ 17 !'^^ HSI'H'I 

^ "84^ ■pmr 34®En 44S^ #44 31*4^ 4S®44f[ 34eE44 34®^qT WS 34®TO 3rfW ^ 4ETR ^ 44t5f;s 

#411 

( 45 ) #4T-?r#34®En 374##5(171## 4 #fqnft# 4 T 4 #%# 414 ^## TIS#I^344544 

34«m f## ^ 4 W4T4T, f## ^ ft T.5dK4 34»M 1Vft fl' R l OH'^ , 34##n 34‘!44T STTn^#®! ^ 4# 

■#Tii I 

(2) 4# T;H^4 I <1 , #t 3E 4T 34®TnT 47 ; 4T x» 1H I '1H 4^4 # 4^4 t #1 43'4 <{'7 4 4; fr^f 4 J 41 " -4)4't> T4’’41#? 34®44T 44 

4# # #44 4 4 #[444 44 7144 ETT4 #4 4R #4 4^ tJT? 3444T 44 4t ^41414=4 ^ # 4# 44414 #441 

(3) 4ili 4#^|R, f###m#»‘4 44 4444 4#4#44 34P44144TT#TTf47T#4#?4 3flT4f4lf4f44T 4444 #1444444 44 
34®4TWn % f#Tf %, 44J4 4ft ’^^,44 %, 4^44 44#f # Tfisi f4444 % 474# %, 0 | gi3 rf 44) t144«74, RtSI 34441 344444 444 
% uRli^fd# I 

32. TiT^#=nr 

(1 ) #1^ #34f4W34®444 4#4T#44e##f444##tT'^ 3T^^%f#44f4#^5qf4d, 4f4f44 44 44f4474t'SI4T3TI4rf314T 

[ 4.41 3li4# f#Tf44# E 444tf4 4# #441 

(2) ^^-#[744 (4 ) #3tem37^d###4#4##34f44444t34R444 44#r44tTm4^'i34#f’^##RT'R4444 
#1', 4734 47477444 444 #474' ■’#' #f4T 444 cJhTi [## ^4# ■# 3TR7T^R4 #I ##441 

33. '^3rffer^3Tq^ ^^7 l R #47TRT4T# 4» l 4i;hR 

(I) #4^ # StRtwI 3784474 778,447 IJtfTEFT# #t i# #3J4t # f5R4 #4^ ^44 f#44^ 4##444 

##44 474 #t^ M1744 iN: 7 4##f444 ^i^ff ##44 744 37#f TTHTH # 344 #474 # #4# 37=7 37ftr744# 348774 t4#*4l(l # # 374#f#n f## 

47®74 374 774^ 3T4#443R# ' 74 T 4 4#f #44 . 

T7=7| 34^3444 f^4rd44H f## PdHfdR^fl Ti:R4T R##T4 :— 

( 474 ) 34f^*444# 37®774^4W# 374 #T4# 34=34 f?R7#37fW#378T74 ^7#^ #t#^44f=T#R 344 771 :?# #47 #377777347 
744l#77^qf^T744R##’#^#t#'7#7#7##^34#3TRR# 344344f34cT'q#T74 ^ # f=T# 3# 34=1#Rt4fw 
H'jifd ^ 344#“547; 34 # 


( 75 ) #74 34f t|d, | f4# 3487^ -7#'Iif'# #7#4 ST74 34I#F747T 774W4 74844 ^ 35# 374774 =7^47 ^P7#4R ^47=141 



['IFTIII—■BrJ^4] 
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Cil)(^) aremr grftpijRtareieiT>*4^1(1 ■'tt^^^stm^< 

3Tmt^ ^ Tnft ^ ^I 

(U) Mt ■3Tfi<4ii<l 3^*1^ '♦54'm<l 3TejnT ^ RhiI, l^TH il'fe 

1^1^ 37f^^^fiI^t arei^Tr ^4'^{) STFlt^ ^ f^ -q^ I 

34. ST^qrsR 

^ TTJj^ftpp ■'IT 3T=!T TSfi^ w ^scT^^irpn aftr n 'S^|4 ^ 'STTRI I 

35. ^ 

»# arftwrft 3TeT<^T -iFf-^rft TJTftmft' ^ '7+ aT^fTfiT % TRf^ ^ ^ Tjft % UTF^' 

^ 'til^ f%fV «(4I^ "m '\^>q ^ 4lJ?^l '^5T% 4l 4 "l^ cA'IT "3^7% RlU 

4)1.'il "*11 “■q*^i ^iff Hi''l'll I 

36. hKa**) ^ 

arTtiqiKt 3T814T ^4^(1— 

(4)) T45TW 3?T^4 (:^) -qr apq -qT^Teif 4 44f?13 

cHI'^ Rt)4l 'ft 4)i'jH ^iT <i\^ 'Hi'ri'l 4i1'll; 

(15) 3mt^^^%??h[Frfe4t fTK^r^q, 3ftqq3TqmaT3?Ti7n44(3Tm434f Tt3T3ftT'53^'qT4t'5T4TTf4r3iT% 

^4®ff % ■qim fej isn^ 4 -^q, afrq^i areim sr^ -q^isf q^r fe4t 4 ^'iF? 3 tit; 

(’’t) iii'f'Jil44) '^*T?'r ■qq qiq4i 4q, sflqq si-q H((i4f qq jh^im -i^T qfun; 

(■q) q^’TStwRi^'^fiift ni4^rH4)i»mqi3q4e??T3##TTi 

?1TPl4H % *' I^IH” 4 O'Hi 't)l^ I^^Tiqqi qft^K (^n4ci 4d5, ■=ii& q (^4 % Rnq. 

31 Tq WT4^ '3lti 3”^ 4q~tiq^4l qfl Hi'i) %4 3Tr4fqiT ':f)<H qft3T^pTflT yl'<i WR 3f4 IrtTT qt^) -Rfqifl % 3|pi| RTRRqi 
31Kf5T 3R*l8Tr qR % RT 34 "3451qft 3T^Rf3 ql Jlicil % I 

37. 4fN 3Rfl^ 

^ 3lf43KT4 3TRRT RiRRRt ^^4 leRT 31 f4)4t RffTcR % RTR 4H 3rq4fT 43 ^ R^f R^RT I 

WTsHwiur; 

f4f3RR % 341133 %■ fiRT “4t3 3rMl-&3 ” 4 U'^fiRT: 3TR4T 313RRS33: 44 3 r4r 44 4)T>^ "^RRRR ■7nf4cT'f, 44 : — 

(4)) 4IT4fl4) 144 314 41(11 

(1?) 4H RIF 44 3FT 3T44T 3r414 

(R) 4tR iftm 3T'^cHTRi 
(R) 44^ 3T4^ftl1 HlftoH fq<3IHl, 31441 

('^) 44^ aiRRjRtR ^IiORR), 4IR34) 31441 4T-4tf4[4) RlR U'J)R! 43 3ir4TR I 

38.3nftcnrf 

3T?4T4 % ■'J^RFt ftrfRRRt* % ■'JRlRF % f4RT, aRR 43^ 3Tf441Rt 31441 4 rN 4 FR f4f4RRf 43 3 r4rR 4RR1 i 31441 
34^3, ar^TRRR 3T44T 144*4111 R^rfFT ^ 31441 ’^41 % fFlff % filR Flf34R 3144T FR^ 3Rj44ff 41 llfFRlFT 434 4Rm t 3144T 
3rj?IR14 R3 43 434 4RRT f 3T44T RIRTRII 4l f4Rlt 41(4 % fl3t( RlRt t. 4t4 4t R^ VlffRIRl R V f4Rlt R41 31441 3444143 4t4t 
FtRT I 

I. atftrarrft 
(RFl)^W: 

(1) 4341411411 

(2) 4^ RRlRlrfFR 41 ifFF 444 1141111411 

( 3 ) RFt^Rftr 1)41175411 







( TS ) : 

(1) S^lfsf^P^'iliTTIpSTqqT 3TWT; 3?*!^ ^ 3r*f -^f 

(2) ■pm^^'qT-^'^‘^3Tq^WT-’m=T-^’f=r^^t?TWTi 


(3) 3?f^wrt-^«npT*ff%i 

(4) 'flqi «<^i^n*il, 'hi‘^ 1 Pi'il'A-inTf I 

(5) 


■pTHftlRjRT^^ rqpT'MH%3Tef’^f'?nf^^^!^’Sr’=11^’HTTT^!Tn37TT ; 

, M A % 'TiK^'i ij^<^ "^fT TN) <!r1'li I 

(2) ^wrnt^ hk ^41'^-1 vt% %f 3TmK ^ fetfl % ^(I'l ^ <\®m ^jifit i 

(3) n+i+i] srf^TOrft 3-oqn< ’T^ l^rH^ ioT^ Ri'^k ^fir^ % Riu. ■'to k*hni %, WHFn ^w^'tr 

Ijlnffl ■k'S<*T f^'^K 411^ % «(l5 f^TO, 4^ 3T*fFq qiqi 'Jlli| | 

(4) ^Ffrm simr % ^jjt ^ ^ % %i3; 

aTfV’iFT^ ^ ^ Tt^ sreFF 'wPft I 


(s) ils^ Mt;^TS^Iii4'*i ^tii^ 4i<.T^ Rtiyl tl-S^ 49 ^ mcMi”i<^' 1 M^lty''i 

^■sfF;, ^ "JH TSTOi "in ■q^ % ■qr 'bft ’iwwPf^ ^ ■# ^ '^' i 

(6) l^fFat 3#F5itTt 

(8) 3TftF!Frft^’^T^^TF#F : 

(73f) f^41 ■kfq<;i '^i.K % 3id‘fn Ply^td fetiyl aiftetil'O '^, ’S^T *t)<!R !<inT% 3?k 

(■n) HFT%'^’^f ; 

Wh'W^TSR^ 1 %‘OT-73r^ (1 ) ^ (3)’^f !J«1iqt, ^?mftFT3lf%Pf)lfi' 

^ ftT?s% Ts^ft fF#m ■^'3ik ^ 15 ^ arnPw ^ ^ 3T^ ^ WT 

3nf<^*hi<l *H'3 j< '^, % 3T^ «c^iq Rnngci "^^TH 3TTOT I^hi 'Jlm'll 3?tT 'Sni fen'SFIH ■'tt 

"^rf^ '^, 3TT^?T kiRfl ^ 4f-c1 ■HSjF aT^J^sift 5iTi 'RfFTT 'Jim.ki 1 

frlRan ^i<lM ■'T^ STftitiiO f^ij, 'jfl^ % '!<K ^'Hl 3TT^ 4lR.n (5»mi 'jih^Mi 3^^T 'Jii'^ '*Ft 'ili^(‘fl ^ Mi<3 

■3TRW 3T®FF STT^^ '3 “Si sfR ST'FTT *l''^l*( ’*fiT% % RlU, H^lkl 3FTOT : 

••ft ■% "^im ■^TiT^ 3TFT?tra?n ■=Fff ♦'*rf^; 

( 1 ) HTWf «tF;i’S)K %5 'ft^ WT%, a4«TO Tflliwfl ^ TFFTT f; afh 

(2 ) ^k'J] ^cll^ft ii[dk '31ifl f^FTT^ Rn^iR O^ft ^f^F^ f^T^% S^-s ^ 

"R *t)i?i'wi ^; sftr 

(3 ) STftFfnfl' % 8 h^*W <tiK'J| «(^11-3ff llldk % 3TF^ 3T1<. "R 3FI% tJFT '^5T Ri^I % I 




['TFTTII'-'?5TO4] 


'HKH ^ : 3l*H|fc(K“| 
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tt 

(^) wli 4)^I'C||'( Ril^ 

(i) 

(ii) 

(iii) 6 H cl'll 3T^ftT % Rrfll ^ni '’jfe 'd% <. 0111 

(■^5) 'srl'ofi^r^nT■% 

(i) 

(ii) (Tjfeqf) 

(iii) ^ qiH^ <lii; 

(iv ) ^ ■iSl'S fi<t> 'n^ TTt 2 ^ ■3T^f^ n't) 3 PT^ PlH +n< 

TTO ^n*l ^41; 

(v) ^'ti ^ «ttalwri Ht.'^ 'ic (l'3i'ii<.%^ fny,^'il'^toi n4^ cl'l; 

(vi) q<al'Wi4t; 

inj ft?■' bt^ an^ Tnftj«t)Kl %%'^rm fcrlw'J iuj.'h afk 
3TT^fMT3TT3TRN-'^'*F4^^f^^%f^''1lfel'=1Ff fetlT 'JIUJ.'II 'Jll'J,'! MW 3TKW 

sremr amHl* w «|usi aftr amr arqm 3^ ; 

Hi-g, 411% =t)t^ atiq^f-q'tini "i^T qR; 

(i) HHCil 4 qx^mK ftrai 4t'^'aTRn%, Riwcittn a?®™ t;"® ci'iil ^cl <<a<ii %; 

(ii) % 't)4'qi'0 ccKui 'wrait •tlfi'^ 'J1 i< 1 Pcqi % f^Rl4 a^l 't)<;iqK afli qx^i'qit, % Rii< fncil qi<^ '^“s % qil 

4f ^iFT 'iqi %; aill 

(iii) «f)4'ql(l % dM(|*w 't)K^i nlfc:^ % 3T’^%'3^4f aT'1% 41 m ^ tr^l'CK^ Riqi I 

39.3jftF^'W3tf4lrIjnT 

f^fqqq 38 ^ ar^wait ^ ■?W'T Tnf^^jrO' 'sw Crfiqi 'an ♦t'cm ■§■; 

(^) irR; ^ ■n«sT faH% arraK 'nr arfiiwl 3 i«t^ «t)4Mi<l ■nr BTrnr aipn f, w '^iqiinq 3 T«m ■^^nwnr '4" 
Ttl'TT(t; arew 

(■^) "antr arf^wd aT«T*TT'»h4qKl aiFRlfw amln 4' dp<iqi tM t; aisTO 
(■n) ai^ afft^wft aiqi^n ^!b 4^ Wi ■^; aieiqt 

(■ST) ai^ apT ww 'Hh4) '*bw aTwiqciftJB qi; atq^n 
(’^) arcT Rtfnqn 38 ^ ar^pj^ Piqifln wRnqi ^iT hici'I 'M'II alqn t'^n oqq^if)^ 'id ^ ’. 

IqfnqM 38 ar4w ^ arfvnqi'i id fq)qi aji ■qqvni I aiq n^) 'f^ 4'^i q^tl % qiilajf RnRan 4 a?!^ ql4 
% TTRUiT 3^ ^Iff] 'S' I 

40. )itl-D| fc'n^'^lfer'^ MfqiMl'iiH 

ftdm 38 % afndr arrg aSr dartn dl ttRrt arfdi ap^ dt 'ds^, 'mn aiftrsd ^ fsfdt arfq^Bd ■jb), ait 
artw^t’^drot tarp%'il!i?;53rf7BPT4'!jRt-'»i^'n^f aftr «b4^Kl %PFid'4ftdt arfqwt^ ai^i4ir!>ifl 'dand'S ; 

Piy ft) iT8iPT arf4q)i4, apd (q^qi ■qiq andfaip qrtH dl app ’P^^aft yfnfl^RKi "nr arn( 3if4q)i(l,4T infftn, 
'4 q)i4<n fqid arfVpaft 'df qif4n ^ '^PbS Sf I 


41. )>lJfl 

^ [4f4q4l 4" qWn 14)41 qin ^ del ^T( 4t, qR; fqfp'q ils % d arftrpdt afEj^ ijrap arf^qiid afrr pq) q)4qi4 14)41 
^TiPiT'4f ^iPwiRrin aifuJwi 3S7:dd%'f4?:5 arprrafw'^BitPT^ 'nK^dtarpTl'S' afrt areippdtppf-fepeqt aSp'HR^ 
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[Pari III— Snr 4J 


iofl gMj WET ’Enft'tiiO, srfti'tiiO siVr ePtI % ttee '4', 3Twifl;r tteett swifw 

EEf^nft ttEtI ^ wet Erfwfiifl xee ^eIet wtieee ^nfErT et weiwett^ 'jiii”I1 

ftPlEH 40 % 3ici'In eito EE% Eit '?lf^ afk EfSTET, STReT 3TT^ % STEETCWE^, eitE ■BTf^TEETt % WT 4f I 

42. W ufthilHi 

^ RiPiehI’^ '=(P'ln Rti41 'ETE%Elft'5E eI, PlHioif<3fl d'TEE 'JIPI EE SikIh M'lmi jiioi % STfEEiFEt STEET 

E54eI<I WEfitiEIsffEir^EETTEETt, STEh,: 

(i) W W 3TTTIT EETEE t EtI^ 3TftEf^ 3TEET ^4^ ST^EmrftE >ETfeRf TT3ET t 3TEET 3TTTtTfETT 

EHEETT: feET% ^EETEr^3TTftEE^tEim3iUTETTE4i'3E 'SEfEOEf Eit EEIfO Eit SrfEETfl 

3TEET EeNiTTI 9TEET 'EFT, 3T^fiT Eit EE '4f, 3 ETEt1 E?! jiIe ^E> 5KI '^fEETEEEi'EE lel ETI ET EEEft 

3ii<1h 1 E?t 'Jil’tl WE 3TEET %EftE WI^EE SEEIe 3TEET WE '^W ElfEEEE fWTEil '3T*E^ WTEPeT E^, 

Elf eIte)'W E^rfl I 

(ii) Eft WE Eit Rh 14 ET fEEE EE^ % ETE, WTE ETPtEiTtI fti wfEEiTTl STEET Ei^fETTt % fETT* WJETEftEi 

EittET^ E>I EEE ^’EET ETWTI EEffT %, EF %fttE WT^ETT WIEIe 3TEET i!,Ml WE ETfEEiW E^t Eft 3IWI8T FTT 
REE WTE-WTE ET Pi“1e ^ TIE % ftlH WE ftEft fftl TTEiTTT ^ fti EET TTEfEE wfEWfl STEET Ei^ETTt 
% sT^RinfEEi'EirtEi^ ejI w4t i 

(iii) Eft%E0EWftW3TTftE3IEEI%TIWEETfEEEEr, iJtwftTETEWFt, EffTTEETfEEKEE4%ETE, TTWTETfEEETl 
Ell TIE % fti TTEfEE Ei4ei 4 % fET>^ WJWTiftE) TlfEiET ETTW Elf WEI EllpiT, EE, FTT ftrfEEE % WT'Ie WE 
[eEmHe Eim 3liy<W aTEET FTT EEtWT %eOe TIE^TT WEtE ?TTT ElftE fEWt Elt Tftft W TTEEff 11 

(iv ) "WE arfEEIT^ wrft ftlft "WTE ElffrEnfl EiI ET^cT e 4'II affr EF ftlft "WTE ElfEWft ^TTElt TIE ftlE^ ^wflE 
TTrftiTTT WEIeETI ^4ftETftiEEI 3ET1E 3TEEI 3TT^fE(lf) ’^RIftiTRTETTTFt, Cl'll^ % Rm, fEETTftiET WTTEWft sftT 
ftrftEE 38 %'Wf^En5-®fqBrTE’’R0') WITT WE I WTHI W% Elft ^TEET E^O ) ET %fttE Rlftw W^ 
Eit TIE ET IeEK ERT^ % EIE RWT MIIeEiKI ft^E #TT I 

RH^ftRWT: 

Eft^ arfilEEft REEI E;4 ei t 1 we EEeT EE ^ RTET EII^EI Eft 'gR% WrETT fEETW WftlftEE, 1988 Eit ETR 13, 14, 15 
3 iH 16 4EftETf^ WETlftlEIEWETTE)IW*fftiET't3TEET'OT%3T^ftlEEEtWT%ftTT REET WTE’^EiftfEiElt STEET WffftTF 
3TEET we FE^!<E Wpft ViPsWeT Eil EEIE ftw 3TEET ViRweT EE EEWEf! ftiET 11 

43. qetilM ^ RuFemI'ih wldolW 

WE%EEtWT'^ arfEEilft REETEEftnft, RWT ElfEETltt Eft 3T^Eft % fEElEEfftl ^ WETETE^ EltET I 

(i) ■qft^ sifl^Shift 3TEET Evrfwft Eft eh^l'ER % WlftE IwiEETEtE ^ ftlR^ WfEEpftl Eit WT^, ETEI EE TTt % aft 
aiftlEftTITEft 3TTg%ETEKi;vft ^pjvITRRiE) EiReI^ wftTRftEET MMI>^ EE% EEI EET 3R^ REE’4' RftE W^ % Elfft Fft EEI 

fEf^EEtWT%^’^'4'RTETWE7EI'^ftT#EE3TfEEiTft3TEETEEfRlft aifEEftm Eft Elftig Et W^ % ftPlft TPIIR 

% ftril ETE Elff FtET I 

(ii) arftlEiTft REET EEfwft ftrFft) ftr^ aT^JidlRpIEi EiReI^ ETRR Eft E^ aifEEftEl ElftlE Eft ^ EFt RTET 
'FHI' II ER^ 3I:^i||l l 'HftE T EiRe I ^ E^f 1 T^ ftiEF 4f ETRR EETftiEUtEI^ RETET E^ftWEt t aftrERET afftE aiftR 
ElftEEFfFtWElt IREftTE3TfEEIlft3TEETEi4wft3TfEEftETEftETfftr%ElE^EEai'tT/aTEETE^ET<EE^WtETI 
■^^arffwarftRf %ETftE'FftEETEF'^ETRPjfEETrE%'tJEETE %ftTi^'ttFEWTE# FtET ftlEW wft TEE % Ttt it EET W9TEIE 
%l 

RR«f)*TEI : 

ftvttl l fiEiR aflT EEEH % EEfttERE iti RIRFE ftElPl<jRl WE, WjVUTlftEi' ESltETFEt % Fti aftT R8TE 
U l fltch l ft ^ arftE arftVT % Elfft Fft EET ttEI ftlj; W% wf^ l TTrif ETT wft EWTT EEE ElftlETlft % WftR WftR Ei 
arjRITFtET I 
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45. nid«(4 

Slftroifl' 3T*1^ 'ti4'qiO ^ TItP^^tRT SRT Picit^n PitHI I ^ Pici'><’i % ■STsp^T 

«ti4^ll(l mr 3T^41K ^Kl e^+)<;K’5Wt; 

1 , stffeRfjrft ^ — 

(^) 

(i) f4ci®(i H(5<?1 rill *ici ^n-i ^ 1/3 STfiisMO Pid^d '*f?l' cii^lo ^ Htrri TFT f4i4] 

M'tiK ^ Ft I 

(ii) *ii<^ <41 3iqRj% : — 

(^) 'hRI "Jli^ SKI Jilcfl %7ft .3^ •^(Tl ^ 1/2 ^ '4? 3Tfi(ctil4 f4(4®('1 ^ <1|{1«I ^ HC!^ 

^TFT *?TI 

(^) -mR; 'JiI'^H f4i4] 'Mie-O si<i ^ -silcfl'^Tft 3i'f^ h4I^ '% Rm, 4ni ^ 1/3 sftr Pici'sf'i !?1 h 
3T^Tf%f^1/2 I 

(451) 

f4ci4^'i <ri'^4 37^f^^ wl^'Sbl Hfi'ii^ 'TOTTT'’4T 'Htnl 'ni ''ITft) T?n*^ 

(■^) (i) 3ft (ii) ^ ftftft'jt sft-^-ftf ■4T3T81^n ^■!rf%3Tfftfft*ff'4T WT,ftf ■^T'iJFTPTT 

^TTt^TTI 

2 . 

(^) 

(i) ■'T?^4ft■ftft'3TT■»jHftrT1/3■fftnrr^'jnftsr■'TF^'i^'TFi SIT"^iT^■ftftt 
4) TTOT^'Ftl 

(ii) ^ spftj ■% fciyt— 

(^) ft^Fift ft 1/2 "sit w^Fftrft fftft^^Tirfta'^ 

HC<4 ft i.E'l *41 I 

(T!r) lj,*t) ■ft 'T!/'MI51^'’Jpf ^fl'i ■''ift ft'll'll'H 'jflft, ^41*111 't)4’:1l4 31*1^ ft41 wRlPlftC'ft) ■%■ 'TiK'JI 

i)41 <41 R4l4 'ftl ylift <41 cii(l<3 ft 55: h 4141 3T':1^1T ft ^1^ l4,<i) "^4 ft ’^TT^ "ft 41 

ft"■ft, sft ■^Tf 5ifin ft, ■^ ft ■ftl <t)4'qi<l 3T«i^ <t)4’q|{| ft (ft41 'ftftftfftft <t)K“i ■'rft 'g^, ''J'’! 

ftl'ftTTTl 

(■cr) qft 

(4cift'l 'ftlTftft 3Tft4ft ■fftlT ■fftftr Mft ftt i9ls<*)<., HP'll^ 'TtTT■^* 1131^ 'ift ■^■fftlT4, "Eft ■gTj; 'ft^"'K'ftTIT'fft 
(^) ft^-^sr^Tf (i) 3% (li) C'iF) ft' fftftf^'g t ^ftf TIT3iqBn^ %)! h4mR4i ■qTT^^^''qT 

■^FTFTT 'HHJ.'II I 

HT-^ ■’IF fft ftl^ Slfftwft ■’IT ■^Frft^rfl TT^ <l<t) 'J'JIKI ’1% ■^ ^‘inii ITRI ■’fvjft ^ 'i41l ■ft’IT fft W ^44 

STTTT’T ■^ 41<1“M-''T^■’ift -aHcl**?■^TTT 'ftnfft(ft41 3T^ ■ftjFTTT, ■’TT ■^T'TOT’T ft '’ift Cd'll 1^ : 

■'TT’^ ’IF sflr fft "ftF (dcift'i ■ftl 3iqlft ft q|<H ftl^ <t)4qi<l 3T'l41 3Tf4qf4ni 'ftl STT^ ■'jfl q)ft ft q)K')| 4qi(4<3_ti 
ift‘T’TT ■ft "FTlftl ft^rfftjfft "ftl Tnft’ST ft ■ftt^ ■’piTTI ’TFT'’ftf fftiT WTJTTT ; 

46. <41 3l«iRT sflr HlHdll ^ f4<<\M«l 

TT^ TTllft'+ild, ftFTPRTTlTTF’T'^TT 3n^ '’W14?^ 41 ft TTwf fft Slftraift-qT’ f 4«(I<1 ftT'T'JTTTT ’ft ftk T?fT 3lft4, fftrift 
■^fftfifftr ^TT, ft fft^T iRciffti<i(, "ft TTrft (44^^ ft fd^ ■^tt'it fftqi 4i'ii, ft 41 ’f ft ’j'iFif (ftqi ^m,'n ■’tt del sftrfft q(c; 
TTSFT yi(ft<fiTft sT’w fftftr ftm t ft fti4 3TT^'^nfl'Fft fft’n ^ttqttt fftnft tt’TT'^ ft sifftrift ■qr ftr ■^ft i^snTr'ift ■fti 

qiH+1 <*)<4 ft fdTT) qitq ftdl 4^*II1 3<r( 3iqlft (<ntift '^Idd ftl^ 3H(q<t)i(l iiT qi4qi<l (4ci<''il41'i ft, ftr '^TTITTfljq m(qq)l4 (4^^i ft ftj41 

qrfftTT^’l^ 3Tft4’qT 3T’1siTft^^ft HHi 'Jii'T'll q(q 34 4«fl3Ttft q'alw ’T *♦)< (q<Hi 'iqi ft I 
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47. 

(i) ■^n ^’ST RiPi'IhT% 'jii<1 Rti^ 3<41d ^ tl'n 

ftcil ISlf^'TiK'T) 3*1 ^ ®h<(l ^ I 

(ii) f^l+H 3ll^!fl % MIKl ^ 45 % ^nl 48 ^ atWci 

3ITf^'M<l % Hi^ 3 ih1g 'iim'fl I 34'flcTlt| HiR^«tii{l 3 ih1ci ''E fcrqil 'hi'11 6 'iifll ^qfE % '41n< 

311^71 'illO 'hi'II I 

48. anfl'i'flil Ulffep*jTfl 

3iHl<rl : 

(i) ^1-4 ^ Hl^ 'Jilt'll 'J|?[ 31421^ET Pi^td'hl ®hl ^hIhRi E^FT illf^'hiO ^ I 

(ii) 3TWTei%’qETEit^Tnpf) W 3T^ arfifET^^ 4IW Elftrnl) 11 

49. 3i 41H t»i) 3T^8JT 

Men'll 3 ih1c1 % RhM, PiMlIinad 3TlfffI3Tt Eil ERPI 'feET^niRn : 

(Ei) EF RiRan ■(?'H'^f ei'H 3IK<'^“1 EEfT R oq^Kl ^ 'JlllI'H 3flT3i'iiq!^i|=h fqwiKET 3iffi^i^ 

^1 

(■?!) H5W'jui heR<JI 3fkTT^'jM TT*n PPI■^' I 

(E) STRICT WTI RlPjRJv #ft I 

(E) EF’ wjfJKl'Iil W Pl4Vl«ti1 EWilftET I 


3P2iniv 

^?R3frr«4^ 

50. 

^ rqfnH*il'% %3T^tf)E'^7rT3 ?[t V% fV)4) 3Tfi|'hi(l ET^4^1(1^)<il% sfl^ Mr1=h '-i41^ 

% 3Tf^ ^-n^ ^ ^ I 

51. WRifVl <4)1 THPI 

C i) 1^41 srf^'hiO ET Enf^rf) 4qi eetft cldl 3 i)t EvT eIe’J'I sIhi eetet ■^iripTr i 

(ii) ■d'^i Rh41 3ffi|'^5iOiJT'h4''=ii<l % «<<si[«i EJ) cii- 0^3 E ^n-i 3fR 11% ■hhi'ti 

^ 3111^ I 

(iii) 3Tf^'hl'(l ET 41 rJl^'hl 4*il'^lQl %qli.l'l '’lldl %, 4fH 3% E% 346^^HIKl 

'Jllii*1 I 

52. ^rTT-^fisf 

f1)'4t 4aiHH ’4'3E '^ET4’ 4qi Ef) MC^'h fqpiR'^i 3T^f *^%tjtt ■'E pl'il : 

H'l'Tj, W 1% STfiichld ET EeNte) '5F[% Ft% Eit qit^fq'h nillo % ^?*TTT ET ^3Tf Evt Mr.ClT(ll-0'3 

3ii5Hn 'hl'ii 'f^RT * 11(11 EF ^^ I 


31KIIEVI 
3ftT chitt il^ui '^n' 

53. 

^ hR^Hl' % EIEEHf % STWffjlE srfE^ -qr 
(E7) 3TFrftiW^^ 

(■^) 

(E) 


HqiK Et) ^<;c!1 % Iciy. nn 5P11 



[’inili—■QTO4] 'TOt^ wra ; 17 

(■Ef) sramRoii^ 

(^) 1«r^ 3ftT 

(^) 

54. v i f^ yiT H u i fMch i fl 

(2 ) ’^Nft tro'sf^TT^T^'^irt■'K3?ftp?)Rt"Eff^‘TOwsnfETOut'Sin'^44■'K’^(TTO'^^HETi^ 

t: 

■f^T^ ■f^fi^ ■’TO, ^ b1*iI I 

56. ^ ^ 3TT^ m ^iT% ^ 

^T^T'TTqTSTfWT^t'm'SFn^^, 

■Eim smjTTi ^ ^1 

57. fa^J TTiifrT atffefgtrft m ^ T t^ r (l ^ fiTTi: ^ 441g^ T 4 ^ 

arfwff "m ■^i4^ ^ ■=T^ ^ 

58. 3!T«St^!F 

(1) srftTOT^-qTE^iTf^dTJ^ %.•??( ^<T5|Tf-^'Tj^Tjft^jffetqfTTi: 12 : 

^ 3fk % ^'q'^ 

^ -^3;*^ ftpT ^ rft ^ srm-97 I 

( 3 ) (^) 5 W ^^?Tt'n^3ii4ifwtpq^'t3TTi^T!piTf 

■3Tt^'*?t' ■JiiQ,'!! I 

"Sn 'B^57TT % I ^EIF "41’71'fl 60 '^f ifl 111^1 +il'M'i37\ ^ srfflRM fT'll I 

(.4) -q^ (3)('33) ■q«71 ^ fqp1«m-62 % fMm 3THTft^ ^ sfk 

Wm63'^3Wl7T TR|ft'q^%3TfM<'3«fe^3T^^f I 

59. 

(^K) ■7%?T -cn: f^JTt^nftisRTT ^ 31^ 

( 1 ) 37ftT3^T7T'5P+7?rtt:^TJ^'q7^%11 : 

17773 ^ % TTTWif -CR ^ ^ T^ ^ ^ ^ ^ ^ I 

(2) 3TfR3irORTRRf^f^'lt7m3Tirt^3Tf%lR7tRrfR^'q5t'^‘^T^'n:t'q#^'Rsr3RT^i^r*!i^^ 

(3) fR7mTf>7Rn7^'97iR?7RRRTT3#7^'q^Rvt37Rf^%f^'^''7f7^Rri'qTn'W'FWt'^l 

(4) 31 %R7R, 1989 7W5R7 180-f^iff TtR^'^STTfR'^'f^■fRTtRTpEWR'T^ ismCt, 1990 R 240 R 3TfR«Fr 

RthUl I 
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(TSr) 

I 

: 

■qrtj ^ wr ^ ^TTi;^ t ft? niff «^T TTT ^ 3Tti^ ^ ^ ^ ^ETRT 

60 . 

^^*(0 3fr( % 14*^? ■RpT ■^" 4 iA Si^fi wtpff I 

(2 )('^) TP ^5^ ^ % "51^5) "'^ Pit- % 5/3 f<(i TT^ dPfl TSrtf P" Hl^ TT^ -JllU'll '^TTTTT 

^ ^ ■ptpR^ ^ TTC’ ftpjr vm f I 

(, 75 ) ■sfrfTE^ T^/^feficT ■^, ftro^‘ STftroft ■PI ^'^TfpJJrT 1^ tnHT t’ ^ ^ ^ WE TO ^ WW f, -*1^ 

p’^ifp^rp sfhf ?®rpTTO pff fli'0<3 TTr prt % l^i> 5/3 firr ^ T? 'Api ^ 'aIi^'H i 

■pTT ^ Tzmr ^ fapErr tot t ^ ^tro^t ■>j^ t, % ^ % aro ^ tit^ 

PTT T 5/3 fro ^ TP ^ "^Ipift 'jfPI ^ ai jPfn -111^*0 I 

(V) 'mi 3ifijmft TO ^ ar^qf^ftr vi f-rtrop ^ ar^ ^ 'sfWr^ ■^' “Tgjr-fTTO” % wr 

ITOTTOT^, arrofT -ptrot ^ % Tg-Zt^^ m ^^■an% wrft ^ arfTOiTO T3fTO% 

3T'W'TO'‘'f^-fTOP’’3TOf^%'TT^%3TTT{T^ ‘Pm^-pzrftrqT^JTTETTI: 

TOEJ ■PF ■% 'prof) Tf^TTfr^ frorfET^RT Wff % 3TW?«fh FTTOF ^ % ifPET Ttf^ pfi' "JR TTOft't :— 

(i) 3TftTpTT^PTPT4vTV^^5fTOff^|T^/^.^ET^^3WfP%’^T^ piffpftc/TfsTOiTTOTTiflT^TOT^ : 

TOr^ Pfe 37fTOTTft ^ - p tE RV^fs - itei % ftr# Ht PTE % '=TOP '^' ^ •pfiFlfaPTT -gTOT 

<TfTfFTPTTcf PT'^TOinTt f^'TTOTt4hTI^/^f^?^'^-59T^'^‘^TJ^ 3Wfppfy^f|piPTITt'3TlT^I 

(ii) T7TOP^%/?hHPtTOftl^/^c^f%?f,-^^-^Tn5'#TOTanPRTO%TPitWT57ftl 

(iii) f^'PTfpfeoH'+i gKi\(ii(f fpfpiWI HPfP-TOIft^a <t){^■TOfl"ptPI& 

(i\’) '^PTT^ 'fi^/^TPrET pit TTOftr fro ^ TO an^ % T^p? arfron^ to -fro tp ^toto tot 

TOTT^-TO TOFT TOTO % TOF TOBTO t fro a^p TTF TO 3TT% 11 

TOT^aftcfTTOT: 

1. ftgrTO)^TO^7TTO3TfTOTOtTOTO'^TO{t''^'P’TTOTTO'^TOJ%fw?;20ftpP^t¥tTOd/'^fTTOET^TOTPrT ^TOI'^ 
180'fTOTFTO’pf^P^TO^t I 

2. fT!jf^ mf^iJ ^ arfPTOrO' to topto# ^ % to^tot % f^, 20 TsftroO'/^I ttotp ^ tot 'TO ^ 1 

61. 3TOrraTTTO^ 

( 1 ) 3?f PTOTTI' to !F) 4TO<t TOt 3TTOTOTOT TOft 3ETOTO Ft TOTOt)' mi TOT^ TOP TOT^ TOTOTOT ^TO P Ft afP: TO ^ 
TO7TOT ^ arofp TOT TOTP TTOT fTJ TraxP TOfTOTOf?Tn'#PTfrT?fl'^ TOlPlfpEP^TOTOTOTOt I arfPTOTftTO to4pt 0 TOtTOjTPf^ 
TOTTOT^31TOTOPT1^TOT3TOfpfTO# '^ftTOTO90i^TOTTOTt'^TO^TOTOiaE7fP%TkTE360fTO'^ aifpTO TOff F^t; 

TO?q TOT fro aTOTOfSTTO Efttw-lf^’ P aTTOfff ^ TO ar^jqlTO ^ 3#4TOTd TO TOPTOlt TOt ^ 720 f^TO aT#r PTO 

arPTTOTOT P'^A TO7 'PTOTO ; 

TOTO, PF afn: fro arfTOrot to to+toO TOt ’“^tiI % PTPEt P' TO arphET ii aiwi^r 720 Iro ^ tot ararTOiro 

-f^ tr^ TOC ■prom t aitr toT^, ■nro aT^ETro ^ toto, Mpiti top p' toito frop IPPp tottot paf totott i 
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( 2 ) y|R^*4)|{1 ^ PiiriMMl' 3T^s^T R^y, My, STJ^TR ^ ^ ^ <r^'til4 P^'mI ^"M y^F)t 

W®T'3^^%-341^'3TOTVK'’T ^T^4i7tT ^ I 

(3) ■sromR'^ ^t^til % t^Ith '^f*i'^nff 79^ ^ ^ srorf^ 'I'M'ii 

^ic|ift)cf) ■Rp arfii^Pnl '+i4'^l'(l % Pl^a^l '^TTT ^t, ^ TTOn % f4i 3TOT*^OT ^ ^ Mil'll 

% Rin'^w^i 

62. 3ir<*rf^SF 

%?ft 3Tf*^3pifttn ^=e[r1 ^ {^(;ft, -qft^Pi%oi-i, ^-tf fWt sffeiRt^n 'W-^1 %-srsTm ^ f^!#fi?T 1 

<+ii^ ■*(T Rtiyl 3T^ %^^fRT 'ri't^PK% f^^iiPi^iiii % 3i^Mi< '4i4 sKi Pi'4^ ■few jiu'j w^pffew 

'?T®n f^il4 ^ 4'3 j 0 ■^■^ ■H^ticTI i 

63. 

(i) TRlf^^^%^fe'T3;^^'?TfhfT^'W^317TfeT^^^-H^^pt^TW#'^fe!ra%3feTTfeT’!T^%'W;^ 
3Ti4f^ ■m STIW ■T'4^ ^■?nffe^ i I ■f^ '^n ^ ^ 3Ti^4 ■% 

T?feH 12 ^ 3Tfew^ ■^feft I 


(ii) ^Rjjfe 3T^ y'fiK ^ft %Tn*l 'lilsi W'WF'PT^ y^Ri fei '^TfST 3Tlfefc^ 3T^ y'+iK 

^ ^ "Wjfe 'y^H 'iiiH'H STjfe*^'HI«? '514 'Pfewfe 'fefe^WWyni^iMy 'fecW 'felW M'yl't l 

64. ^T^j^V'WT'smnH'jt'-n 

3lfej*KrCl 'ti4’«ii'0 'TT ■^ 3^^ 3fe) ■^ Am fe ■^ 4 ■’H '3<Hml ■^'fe f^yy'id "5^ '511li'H I ■’TP ■ffe■’rfe 

srfei^MO ■^ ^ A'limici % 'JKii tl41 'i^ itt 3'h 4^ mi'j'i) yRiPifeW iiA1 Tifew ^ fefeft wi arf^mni ^4 t4iA 

''Tc^3nfe'^%'3f«i'^^4^i(l ■f^'^'A’sn'A ^fenf'^i'^A 3^% 3?^^ ffefpqn 

5y%^-'fJ!fem (lip) (4)%3TW!l#T^AfeTn^'T^t,'^■i^'«mpT3:4'>T%TJWTWA^-TO?n-^l 

Ht % ^ ^pfe^nfe fer -A' ^ %®73ft%'qi7ww^'3^#?TT2 PRW'^ t, ^ ^3Pr% ^ 

M4Tfe<!pr<^^^345?rfV%feTO,^3?fe 

65. 

1^ 37fe4^ ^ 5?;fe55Tfe ^ ife-n^ f 3fK ^ twft-fe-"^IFT-^m-W ^ f-sp3T^-grt ifet 

^ -q^-qr ■g’wm ^ 3m few w ^ I 

66 . 

(i) sqfewife■^'^pfe^rfe'f%3T■ffeq QTqqr■qnTfe'qR^IffeqT'331%'iqK■%"qp^■qiife■fe^33TqfesqR'q■pfefl 1 

(ii) 3Tfei^qfe'qT'^5qt^nfef513Tf^’WTO'^^J^'^'fep^'ffeit^'’fefeTI’33?%’q7T=i'^'^qfe'f^*TO^33Wi’^^^'^3y%q'ffeq’pfelTI 

67. ■«4>T3iiniui' arafti 

(1) 3lfewrfe'qT'«h4^lfe'Q^'^K'36lfeU7^ 3PTfe{%fei^TiT^-pir[T-5nt%^ : 

(^) ^5^%T^feBaTq%^'q5^-fefeP5feiP%f^-qi^-q?;-q3^q4Tr3Pi^33%, ^ 

(^) ^!^idl ci'ldm'f. qy, Mq qr <+il4'y5“i 'tl4> I 

(2) ■sppferp^n 'wnr spqfei ■few 'swn: ■^ ■pfefe; 

(^) 3TfeWTfe%3fei54fe'-!:p^^fe^T^-fej5qT-!Pt ^5*^3 WT fe^^t ^ 3Tfew ^ ST^fel, #3 

(■fS) <p fe5 !i rfe%'fe4qfe''qw4^fe^'^'3feglT^'g 4-^^< 3!i: feW'fe 3TOfe4 I 

(3) ipi4{i7'ui'3m’^^3T^q'47'(few3Tfe4^'qT'pfe^Tfew^Tfet3^'qTffeqm'^3T^3rR,w ■qfeTfwqi 

■^ ■^ ■qrq'pfen i 

( 4 ) -sTfewife"qr■^ifewfe■®fef-sq^w■^qferTF’q33^fe4■^'wrqi^Fifel 3wq"33?% 3 ^ 1 ^ ■q^■fe ^qfe^jfw ^^ few 


'Jtnj.'ll ; 


■qr^ ■qp ■fe'qqfe^^ ' 


f qfe M^iqi 'Sq4i mlAye^i 'Wfqfe qiff ■qfi wfefei I 
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(5) 

(6) ’^rf^^ 3TWpft^^5^ sftr'^THTT^rt T^Nrirt 

I^IhI T^IHRT triSfi'i T *Wl 'Sft “til^ 't)l'4y?t^ I 

(7) 3TfqTT^"mSro3T^tI^ T’^Ft^■^rflJirWRTT ■=T^■omETTI 


3T«ZIIR—7 

ftrf^ 

68. RfijHlPTftlRSilT^f^R 

(1) arfw^t■^TTT4 i4^i 0f^RT^f¥»4sfUTfiM^3^tl3Tftftr*FT, 1952 (1952 ^ 19)'4'WlRfv^ 

%■ 3i^4ll< Pi'iflO ■3TTTFT ■'jfl 'Ht =ri| 4i<^^:-4 'FlPIT I -Slflj^i'O cti^-qiO afk'^f^STTT ''TfTsTf^rf^'^f 

'J|H S)lcil ^lyiql*! Slfvf^m %TT^'if % ifiMI I 

(2) (^) ^-#^141 »lf!^ f¥»4 aik 11^ TWtT 1952 (1952 ^ 19) %2mvf %3TTf?T3T1^T!?T(^3TfTPTf) 

^STfl arf^lPm ^ tTm‘6'R’5RT'ir^'?rf^RFff 1995 

'5RT p'f') I 

(7?) ^WTt^^TT^T?rT'%5rTr 16 TF?T, 1995 ^TI»1F!i)lfFft| 


69. 

( 1 ) 


F TT-'WWET 2 % arpnr TT(T1 % ^fFTT ^ T7 fFtt I 


(2) 3Tpi^\')'?rT7MrfI^'^T7^^fft7Tf^^Til1972 

(3) %3T377TT7jfttft3TftTSF'f; Nj iW) I 


(3) (i) in^<M|>4«jrc'i TTi 
(SF) 




F T7-|efp|i|H 


(7!I) 

(■n) ^77(f^;7ITTinT:f%71%^FTT^'^5IT|3Tgji)f?in W^;TW3lftTFrf)%imNm%3757?K^31T^^^ 
% 3TW t; ^ 

(R) ^ 

^ ohK>J| ■psTT^'T^ '64^1(1 % ^ <j4';i' 1 oFvi ^ feRT 'flU^'il Ri'^i') i)() ^ 

^ 41oi TW^JTPrr =ti<;i'^K % 'M-t.'^i ^ h41'4 ^Tf4 ^ i 

(ii) arft^^'qT ^ 4'H<iH ■dR’l, !Hr^*b •^4 Tf3T®TJ?T 6 Hpl4 ^ 3TR?^% ’ITT % fin ii,*h Ht04 ^ 

cltl"! el'll, "311 Srf^inFT 15 % 3Tt*(4]l eYD ; 

T^^f%^ftiTi)3Tf»TO^’^^4^'0%30«r4^3TR4?Tn?fI-^-^T!F7#^7ft^T^3TTT%^R'30 Tf 
^ % ypi|<Ti Tf % 3 tt^ thf % ^ TIT ^ RFI T^FtT : 

M<.*^■ftl fc+fl srfN^iifl %TT^ti’4' .sM'^n gKI (nM, 3ifn*1 4n4 T 'WtliRd eVii ; 

TRlPn, ^SlRI 'ft RTRWifr, ft 12 wNf % iftlFT ftR, '*Jj5T ft^PT ( 100%) HFTT^ 'ift tTRlfftftR Rft aftrWRTTR 'fftf RH ftW 

ftWiI 
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70. f^ gl RT' W n 

^iWaiT 'tA'II 3^1^ ^R; i3.+HI f'lqi^ ^<i°til 'Jl'^ ^^*1PT 'Hff ^ <5^ PiyRwi ^fii^ ■qifp 1 ^ I 

( 2 ) ^ 'ft4'e(i0 ^ «(!<. SiH^ii Ptqi^ «;;(]1 ^<=*511^ ■s^ 'til o«( n't) 3 i^hRi 'nff ^ 'JIIIj^'H 

■ 31 ^ TTO ^=*1 + 13 ,''^ ' 15 T ’Hft'iftii % 3?k ’It HihcI "^f 3Tftistill) ^ tn4'qi'fl 

Piqi^ ^11 W MstiKMRqcf'i «ti<4 STJ^fir'^n^f T^t^i^'i) Rj(^4 i)_41 Rh41 tw^nr%'^Nrtni'm ■'jfeTft I 

71. WHld<un*1HI 

yf^'ti 3TfiFRRt ^ itiRstid ^% -feflt ’ft 'tiwtM’i W13T4’" WHwRfl ftp’ir w^ i 


72, ftiPraiff-^-^n^^^aftriaiiw 

( 1 ) 3T«aT^ ■?FPT-^fFR -ZIT «hi f ’ofl TF? 4:' '5=1 ftlPlA|‘fl % ^ FTT^istiT^ '5^ 

ffti‘tiRqtll cfit.^ % flrf^. STFIT’I’^Tfr I 

(2) ’WT 77WR, ■3PI ^r4t ’ft '?t’t^, XT^t^ ^ WT^ '5^ RtRi^' ^ siiitam ^ ■^roft ■! i 


73. 

( 1 ) fqRiqHi«i<ril %%^'Jn fqRfAiH TrRt^f^m, f^Rm, 3T«iqT 

^ WmFitTft ^ anttr ?)% % Vrr^ ■ini^ 4' afR'^^ arfR^nftRf sfR sh4'^4t TTr Ritot f%^ 

■anin "t I 


( 2 ) ' 5 ^ Rl<tHi%«tiqvij^‘3^Ri(,«i dM'ii’it%atn'ld f^^ajua^i^^iTfi 

aRiRn Rnn arsiT ■tn ■spt "T^ ■am^ I 


31^-1 

(ftrPm 18^) 

Ri*si sftr 'i1'<4tt)^i ijfi <41^^11 

^WPT;. 

R^ii'ti;. 

■4. '(n'^sKi mIh'jii 'tn,tii/st><tfl fe^f ^ 5 fl<H ‘tiRl'Ji ^Ni iffTFiWT^ % arfR^iift 'tiR’siifl % '?i'T 'R 

afR 3 ski ^*sf) Ski ^iR^ ^iT^iRt^^ 44Rw^R®rftt ^a^^ftiT^ 'tut'^Hl ^’IWT^Rt, ttc'tRi'^ni Tt*1 T^T^Rpt ^^icnni 
^ Rli^irsfl afR Tpr ^!F^/^^'() I 

"4 aTFt RIh'^ii st)<.rii/sti<,(fl f4i "4 astti ^r4f R R4fRiT ’^Rti ^"Hr®? 41^ Rti41 ^Rt^i 

R ^ 4 Riin RtiRl stii 4 Rr s^R R ^■ci.ii iitnRi Riy^ fRfR^ t*iM R atni^i ^ft 7ft ^^RTT/^iRRt a)R Rt Rtni Rti^, iiii 4 
^ arjirffr afR-n TTt ^3^ % aRR^ R RfRt ■*nR ■'n afR -^1 Rt R RRRt ^ 3 ^ 

% '^TTs? RRr ^fiRt ’itR fRRt a^Rw % fRRt ■jfrRtr ^ RRRrai Rt at^nRi '^iR’TT/^iR’ft 1 


ttrniaTT: 

■=im: 

R^ ■KMB^ p-KHI^Rtl — 

C+<ii?iTT: 

■^: . 

■qt^; . 
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HTTOpfl' (HHd 4) 'inTr ) 

3i^-n 

[f*TpmR5(4)^'] 

Urei^ 3rfi|<IilO '?IT Him Tih^Il ^11% =(Rll 

1. . ..f¥=#iftRT ^itw ^rtT i /< i iTn') t^; 

(i) ^ftT■^^3^fifq|f^tTI/fiTgvFTOqr^jl 

(ii) rofqirpTi^afR-WrT^-qr^/qffr-aW^ 

(iii) IIJE^3T3»Tf?r^3TT^'?T?FTt I 

(iv) ■(f'^inRci f^qr 'stiti I 

2, 3?R:'^f=T5fer%'q7^'5H'£itw% 

^ ■3tW^ Tinr/ijTft I 

ftpiw 


31^^—in 

(TH^TS) 

TOET^^lUTIIt 
(ftrpTOR 70^) 

WH : . 

RnW : . 

4, sPTtwwt, fsK^irCT Rtt# imftw ^ ftgfSw % ^ irittsri ^fEmr \ ftr 

. (WTT) .(f^) % wt ^i 

2, WH 11 

3 . W=T ■3r^»jfiT ^ 11 ^ ■^■‘jfiT.(WT) .(fw) t 

qr^.(f«ipr) qit fqHfeRjn woff ^ ■amr fnqra wft ■qtf^m %qT "qq! 11 


TTI hr ; . 

qqqm alR f%g% qft : 

: . 

T^RTTW : 

*qft?TFTq^'3^w^'i 


tj;H. qR- ■Riif, 

[R RT?iiqq ili/lV/912^/01 -sraniOT] 
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CHHINDWARA-SEONI REGIONAL RURAL BANK 
NOTTEICAnON 

Chhindwara, the 23rd October, 2001 

Chhindwara Seoni Kshetriya Gramin Bank (Officers and Employees) Service Regulations—2001 

No. HO/PRS/19/2001-02/334/2750.—In exercise of powers conferred by section 30 of the Regional Rural Bank’s 
Act, 1976(21 of 1976) the Board of Directors of Chhindwara-Seoni Kshetriya Gramin Bank, after consultation with the 
Central Bank oflndia being the Sponsor Bank and the National Bankfor Agriculture and Rural Development and with the 
previous sanction of the Central Government hereby makes the following regulations namely 

CHAPTER—1 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Chhindwara-Seoni Kshetriya Gramin Bank (Officers & Employees) Service 
Regulations, 2001, 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every officer and employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Ccnftal Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the P>.egional Rural Banks Aet,1976 (21 of 1976). 

(b) “Appointed date" means the first day of September, 1987, 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1). 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being. 

(e) “Bank” means the Chhindwara-Seoni Kshetriya Gramin Bank established under sub-section (1) of Section 
3 of the Act. 

(f) “Board” means the Board of Directors of the Bank. 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being. 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31st day of December of such year. 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees. 

(j) “duty” includes : 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on trai ni ng whi le in scrv'ice. 

(k) “emoluments" means the aggregate of salary and allowances, if any. 

(l) “Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 
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(m) “family'’ means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse. 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1). 

(o) “Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these Regula¬ 
tions. 

(p) “Salaiy" means the aggregate of pay and dearness allowance. 

(q) “Sponsor Bank” means the Central Bank of India and 

(r) “Senior Manager" means an officer not below the rank of officer in Scale 11 holding charge of a department 
in Head Office. 

CHAPTER—n 

CLASSmCATION OF OFFICERS AND EMPLOYEES. APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Casliicr, Clerk-cum-T^pist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Govemmenl, 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on adhoc and/or temporary basis for a period not c.xceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 


Bank. 
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5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Aulhoritv' in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with tlic nilcs framed by the Central Go\ ermnent in 
terms of Section 29 of the Act same as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the scrv'ice of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse li\ ing. 

or 

(b) who having a spouse living have entered into or contracted a marriage ^^■ith any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may If satisfied that such marriage is permissible under the personal law 
applicable to such person and the other part)- to the marriage and tliat there arc oUrer grounds for so doi ng, e.scmpt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allow anccs 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any ol' the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Gov crnmcni from lime to lime, undci Sul i- 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working da\ on which he reports for dui\ on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day. he shall not be enliUed to draw pa\ 
and allowances for that day>. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be ou probation for a period of one vear which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officerpromoted in higher scale shall be on probation foraperiod of oneycarwhichshall be extendable by 
the Appointing Autliority for a period not c.xcecding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probtition for a [xiriod of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months 
(b) An employee in Subordinate Cadre promoted to a post in Clerical Ctidre shall be on probation for a penod 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible liuut.s 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authonls 
his performance was dissatisfactory during such period. 
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9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the offiecr or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post; 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof, 

(b) In tlie case of an ofllcer or employee promoted from the Bank's service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1 )(a) No officer or employee shal 1 leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employ ee. 

(c) In case of breach by an officer or employee of Sub-Regulation (1 )(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to hjs pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or .employee against 
whom disciplinary' proceedings are (Ending, shall not leave, discontinue or resign from his service in tlie Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during Uic disciplinary proceedings shall not take effect unless it is accepted by the Competcnl Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an olficcr or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to shoVv cause why disciplinary' 
proceedings should not be insliiiiled against him until final orders arc passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 y cars of age : 

Provided that the Chainiinn may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the cornpleuon of .R) years ofthc total scn icc in the Bank, w hichever is earlier: 

Prov ided ftirther that no officer or employee sliall be retired under this Sub-Regulation unless notice in w riti ng lias 
been served on him at least three months in case of an officer and one nloiith in case of an employee in advance or an 
amount equivalent to three months' pay in ease of an officer and one month’s pay in case of an employee shall be given to 
such officer or employ ec in lieu thereof: 

Provided afso that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2). may w ithin one month of the passing of the order give in w riling a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision w ithin a period of three months. Wlicrc 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Rev icw Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
conumllcc. shall, from time to lime, rev icw the case of each of such officers or employees and make rcconunendation to the 
Cliaiimmi 

Explanation : 

for the purpose of I his Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day ol' the prev ions month on which he completes the age of superannuation. 2'he officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee al such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and categoiy-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotce officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there arc tw o or more promotce officers or employees of the same length of serv'icc in that cadre or 
scale, their mter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotce officers or employees having the same length of ser\ icc in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediatel> 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance. 
Department of Economic Affairs, Banking Division, New Delhi letter No F.2/17/79-RRB dated tlie 29 April, 1980 arc 
adopted by the Bank, may be so reckoned that all crshvliile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers : 

Provided that the lnter-.se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to tire Government letter No. ll-3/90-RRB(l) dated 22 Fcbnuity. 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to llic rank allotted to them at the time of their selection ; 

Provided that if officers or employees recruited under the general or rcseivcd categories arc allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the niles framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee vv ho has been appointed to officiate in a higher cadre or scale or w here confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or othenvise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole lime officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serv e the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the lime being, be placed. 

17. Liability to abide by the rejmlittions and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the lime being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divixlge, directly or indirectly, any information of a confidential nature cither to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings w iih officers of 
Government, the Bank s constituents and customers 

20. Contribution to Press, Radio, etc. 

No officer or employt,'' 'h-all contribute to the press or radio or television etc., anytliing relating to the affairs of the 
Bank w ithout the prior sancticn of die Competent Authority or without such sanction make public or publish any docu¬ 
ment. paper, or information w h’ch i nv come into his possession in his official capacity. 

21. Officer or employee not O't v itsidecmploymcntorbusinessortopromotefamily business 

No officer or employee, shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorarv' without the previous sanction of the competent authority : 

Prov ided that an officer or cmplovec may. without such sanction, undertake honorary work of a social or charitable 
nature or occasional w ork of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer • 

Prov ided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority', 

Kxplanalian : 

(i) Everv' officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
ow ns or manages insurance agency or commission agency 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in tlie registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act. 1956 (1 of 1956) or any other law for the time being in force or any 
cooperativ e society for commercial purposes : 

Prov ided that an officer or an employee may take part in registration, promotion or management of a cooperative 
societv registered under the Cooperative Societies Act. 1912 ( 2 of 1912) or any other law for the time being in force, 
or.of a literary, scientific or charitable society registered under the Societies Registration Act. 1860 
( 21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
w ithout the sanction of the Competent Authority 
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22. Officer or employee not to be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his dulics without having obtained the permission of ihc 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his Icav e. shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal. and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight w ithout obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officcr-in-Chargc or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or per aiit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry ; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be. any 
dowry'. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act. 1961 (28 of 1961), 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regidation shall be deemed to prohibit an officer or employee from making a bona 
Jlde investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of slocks, shares or securities of any institution or commodities ofany description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or othenvise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution w hether incorporated or not having dea lings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings witli such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities, and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with previous the permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporaiy 
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loan of a small amount free of interest or operate a credit account with a bom fide tradesman or ni^ke an ad\'ance of pay to 
his private employee; 

Provided further that an officer or employee may obtain a loan from a cooperative credit society' of which he is a 
member or stand as surely in respect of a loan taken by another member from a cooperative credit society of which he is 
a member 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shal 1 be liable to 
dismissal. 

Explanation ] : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding; 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by hi m; and 

(d) debts and other liabi litics incurred by him directly or indirectly; 

Provided that in the case of an officer who is already in serv'icc in the Bank on the date these Regulation come into 
force, shall submit a return in term of this Regulation within three months of coming Into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the dale of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movablc property to the Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family; 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is; 

(a) with a person having official dealings with the officer. 

(b) otherwise than through a regular or reputed dealer, 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs, 10,000; 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer. 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at am' 
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time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired, 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension fironi 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstance of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, cither 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee, 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service, 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of tliat Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other Local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No ofBcer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,-— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in anyway abet, any form of strike or participate in any violent, unseemly or indecent demonstra¬ 
tion in connection with any matter pertaining to his conditions of service or the conditions of service of any 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee; 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees, 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in anyway by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of into.xication, 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as;— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sc.xual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guiltj’ of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments or pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reductioh to a lower grade or post, or to a lower scale in a lime scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation; 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departnienta 1 test 
or examination in accordance with the terms of appointment to the post w hich he holds, 

(ii) stoppage of incrcment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(lii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(K) reserving or postponing the promotion of an Officer for reasons like completion of certain requirements for 
promotion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that lie is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appoi nted on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders. 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself. 

Provided also that an enquiry need not be held if; 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

11. Employees 

(a) Penalties for minor mi.sconduct 

(i) censure. 

(ii) recording of adverse remarks against him. 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine. 

(ii) withholding of incremcnt(s). 

(iii) withdrawal of special allowance. 

(iv) reduction of pay to nc\i lower stage upfo a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay. 

(v) removal from serv ice which shall not be a disqualification for future employment. 

(vi) dismissal. 

Provided that no order imposing any of tlie penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

fu) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38. 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation oftbe power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer. 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two Officers in different grades or an officer and an 
employee arc involved jointly in an incident and disciplinary proceedings arc sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a conunon 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer, 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of I he allegation would require 
the evidence of persons who are not officers or employees •)! the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conv eniently undertaken by the Bank, die inves¬ 
tigation into the allegations maybe entrusted to the Central Bureau of Investigation or the Centr,al Vigilance 
Commission or such otlicr Authority as may be approved by the Chairman. 



36 


THE GAZETTE OF INDIA EXTRAORDINARY 


[Part in— Sec 4] 


(u) If after considenng the report on the investigation, the Competent Authority is Satisfied that there is a pnma 
facie case of instituting disciphnary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Charrman from time to bme in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned 

(m) If after considenng the advice of the Central Vigilance Commission or such other Authonty, as the case may 
be, the Competent Authonty is of the opimon that disciplinaiy proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enqmnes or any other person who may be nominated by the Central Vigilance Comimssion for 
this purpose 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authonty to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38 The penalty or penalties to be imposed shall be decided by the Competent 
Authonty after considenng the advice of the Central Vigilance Commission 

Explanation An officer or employee shall be deemed to be gmlty of corrupt practices if he has committed an act 
of cnmmal misconduct as defined in Sections 13,14, IS and 16 ofthe Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or m a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practiUoner without prior permission 
of the Competent Authority 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in lervice even after the age of superannuation for the specific purpose of continuation and 
conclusion of fh ? d i. »plinaty proceedings and issue of final orders thereon Such suspended officer or employee 
shall not be eU^nbL* tv" any subsistence allowance for the period beyond the date of superannuation 

(u) The officer or employee against whom disciplinary proceedings have been initiated will cause to be m service on 
the date of superannuation but the disciphnary proceedings will conbnue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF 

Explanation The normal retirement benefits such as encashment of Privilege Leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority The 
release of benefits would be as per the final order of the said Authonty 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority Dunng such suspension 
the officer or employee shall be entitled for subsistence allowance as under 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
pnor to the date of suspension inespcctive of the nature of enquiry 

(u) For the subsequent penod 

(a) where the enquiry is held depaitmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension 

(b) where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excqtting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers, 

2. In case of an employee 

(A) Basic Pay 

(0 For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months fi^om the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Dreatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

Cii) to the Chairman where any other officer is the Competent Authority, 
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49. Requir^ent of an appeal 

Every appeal shall comply with the following requirements 

(a) it shall be in writing and couched in polite and respectfiil language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) It shall contam all material statements and arguments relief on and shall be complete m itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be m service 

(u) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal 

(in) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave 

(a) Casual Leave 

(b) Pnvilege Leave 

(c) Sick Leave 

(d) Extraordmaiy Leave 

(e) Special Casual Leave and Special Leave 

(f) Matermty Leave 

54. Authorities empowered to grant leave 

The power to grant leave shall vest m the Competent Authority 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave carmot be claimed as a right When exigencies of the service so require, discreUon to refuse or revoke leave 
of any description is reserved to the Competent Authority 
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(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so ; 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 1 2 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided flulher that holidays and Sundaj's may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3Xa) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege T-eave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty ; 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1 St January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Appheation for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which docs not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason: 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick Icave/raedical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick Icave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed of dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
Icave/medical leave, the credit to be afforded to his sick Icavc/medical leave account at the commencement of next sick 
Icave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions: 

d) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

Cii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

fiii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1, Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

Z From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service: 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee; 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available duiii^ the.entire period of servipe of a female officer or employee. 

(ii) Maternity leave may be dOrtibined with any other kind of leave but any leave applied for in etiittimiation of the 
ftmnor may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death Of an officer or employee or if he ceases to be in the service of the Bank ; 

Provided that where an officer or employee dies in service there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation {a)(4) of Regulation 59: 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allcfwances for the period of privilege leave at his credit. 

65. Furnishing ofleavc address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

tf7. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him : 

(a) to join a new post to which he is appointed while on duty in his old post, or 

,1 'ti 

(b) tojoin a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel 

(3) During the period spent enjoining time, an officer or employee shall be eligible to draw the emolmucnts at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
pbst shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joimng time 

(5) No joimng time shall be admissible to an cfficcr or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary' nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER- Vn 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous mimmurn service as spceiflgd in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a njember of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officcT or employee and the Bank shall be m accordance with provisions of 
the aforesaid Act 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section ‘6 A’ of the said Act 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder 

2 The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Aa, 1972 or as per Sub-regulation (3) hereunder whichever is higher 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendenng him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service m any other way except by way of punishment alter completion of 10 years of service 

Provided that m respect of an emplovec there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and m that case to that extent only 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay 

Provided tliat where an officer or employee luis completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of month’s pay for each completed year of service beyond 30 
years 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dciuncss allowance and special allowance and officiating allowance payable dunng the 12 months, 
preceding death, disability, reiirenienl, resignation or termination of service, as the case may be 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in wnting to the Bank in Form B in 
Schedule Til and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authontj 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession 

71. TVansferability 

Every officer or employee is liable for transfer to any office or branch of tlie Bank 
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72. Implementation and Interpretation of Regulationt 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73, Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SQffITOi 

(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:. 

Date:. 

I,.. do hereby declare that I will faithfldly, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of Chhindwara Sconi Kshetriya Gramin Bank and 
which properly relate the office or position held by me in the said Bank. 

1 further declare that 1 will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will 1 allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. 


Signature.... 
Name in Jull 
Designation 


Signature . 

Name in full.... 
Designation... 


CARE; (To be on the lines of GOI Rules) 

SOaEDUEEH 

f See Regulation 5 (4)] 

Declaration to bo obtained from every officer or employee .00 ilrst appointment. 

1, Shri/Smt./Kum..S/o, W/o, D/o.declare 

as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That 1 have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration is true and I-understand that In t}ic-evtht of the declarrition beiftg 
found to be incorrect after mv appointment, I shall be liable to be dismissed from service. 

Date;. 


si^ture 

Name. 


SCHEDULEm 
Fprm$ 

Declaration of Domicile 
(Se0it*guiatioH 70) 


Place: 

Date; 

I, the undersigned, having been appointed in the sehice of the Chhindwara Seonc Kshetriya Gramin Bank hereby 

dtdatel. .(Place) in.(District) as my place of domicile. 

'1 

2 *The above is my place of birth 
or 

*The above is not my place of birth, My j^ace ofbirth is.(Place) in.(t>isfrict) but 

.(Place) has been declared as rtvy plade of domicile for the reasons given below: 


Name in full. 

Designation and. 

Nature of appointment. 

Date of appointment. 

Signafure 

* Strike out whichever is not applicable. 


S. S. SINGH, Chairman 
[No. ADVT/IIhTV/92CyONExty.] 
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